An ARS system of adminigrative desgnations for groups of pogtions having generdly smilar
characterigtics, primarily for personnd and budgetary tracking purposes. Category has no legd or
adminidrative sgnificance outsgde of ARS. Some postions may perform duties from more than one
category. ARS categories established for dl postions are asfollows:

L 4

Permanent positions in which the highest leve of
work, for amajor portion of time, involves persona conduct or conduct and leadership of
theoretica and experimentd investigations primarily of abasic or applied nature such as:
determining the nature, magnitude, and interrelationships of physicad, biologicd, and
psychologica phenomenaand processes; creating or developing principles, criteria, methods,
and a body of knowledge generally applicable for use by others. Such positions meet al or
most of the criteria enumerated in the RGEG. Category 1 positions are SY postions.

Professond scientific
positions which are established on a nonpermanent basis, are filled through temporary or term
gppointments, and entail research and/or service science work. Examples are Research
Asociate, Research Affiliate, Visting Scientist, and individuas reemployed in ARS after having
retired from Category 1 or Category 4 positions.

Professond scientist positions which function to provide
direct support or service to one or more Category 1 or 4 postions. The work of such positions
is characterized by responsible involvement in one or more, but not al, phases of research
(particularly not the problem sdlection and definition phases); responsible participation in
andyss and preliminary interpretation of data (but not including responsibility for find
interpretation and conclusion which rdate the results to the field of research involved).
Examplesinclude but are not limited to: (1) conducting literature searches, (2) selecting
procedures and conducting experiments; (3) collecting and andyzing data or specimens; or (4)
preparing technica reports.

Permanent pogitions whose incumbents ether primarily
or exclusvely serve as project or program leaders over or persondly perform, work assigned
to ARS involving professiond scientific services to the public or to other governmenta
agencies, such as: identification of animas, plants, or insects, diagnods of diseases, mass
production of plants, animals, or insects; collection, introduction, and maintenance of
germplasm or specimens, vaccine production; education, extension, or technology transfer
activities; or nutrient data and food intake surveys. Category 4 positions are SY positions.

“Specidid” postions which perform scientific program
management, adminisiration and/or andytical duties and therefore require professona
education and training. Examples are: Area Director, Center Director, Agricultural
Adminigirator, and National Research Program Leader



Identify technician, aid, and assstant positions in one-grade interva serieswithin
the GS-400, 600, 700, 800, 1300, and/or 1500 groups. Examplesinclude: Biological Science
Technician/ Aid, Electronics Technician, Hydrologic Technician, Satigticd Assgant/Clerk,
Physica Science Techniciav/Aid.

Positions having trade or craft knowledge
as the paramount qudifications requirement. Examples: Boiler Plant Operator Foreman,
Animal Caretaker Leader, Laborer, Farmer, Tractor Operator.

Generad occupations involved in structured work in support of office operations within
one-grade interva seriesin the GS-300 occupational group. Examples. Secretary, Office
Automation Clerk/Assstant, Computer Operator, Adminigtrative Technician/Clerk,
Management Assstant/ Clerk.

Includes dl postions that do not fit any of the above codes, including dl
positions incumbered by students. Examples. Student Trainees (STEP, SCEP); Expert and
Consultant positions; Collaborators; and Volunteers.

Employees serving a
temporary assgnment between ARS and States, local governments, indtitutions of higher
education, Indian Tribal governments, or other organizations under Title IV of the
Intergovernmenta Personnel Act of 1970 (PL 91-648), as amended by the Civil Service
Reform Act of 1978 (PL 95-454).



